AHeKc 2

OBPA3EL
KOH U3BELLTAJOT 3A U360P BO HACTABHO-HAYYHO, HAYYHO
¥ COPABOTHUYKO 3BAIbE

Kangupar:
Kpuctuna /bynyo Kpcrecka

UHctutyumja:
BAC UHCTUTYT 332 MeHalMeHT butona

HayuHo none: 506 OpraHWU3aLMOHN HayKu K ynpaByBatbe (MeHaymeHT), obnact 50622 Ynpasysate
(MeHayMeHT) co YoBEYKM pecypcu

HACTABHO — OBPA30OBHA AEJHOCT

OpaprKyBatbe Ha HacTaBa MoeHu
1 | - 04 NPB UUKAYC CTYAUMU 28,8
CTyAUCKM FOAMHK: YeTUPU U NonoBuHa (4.5), 9 cemectpwm.
2012/13, 2013/14, 2014/15, 2015/16
Yacosu
™n npeameTu MoeHn | no UHAEKC
cemectap

NM-CK-

PeposHu 13/14 24 60 0.04
NUM-CK-

PenosHu 14/15 2.4 60 0.04

PeposHu MAT-P-CK 3 75 0.04
MB-P-CK-

PepoBHuU 13/14 3 75 0.04
MB-P-CP-

PenosHu 13/14 3 75 0.04
OM-P-CK

PepoBHU 13/14 24 60 0.04
On-P-CK-

PeposHuU 13/14 2.4 60 0.04
OCM-P-CK-

PeposHu 13/14 24 60 0.04
CMYP-CK-

PeposHu 13/14 24 60 0.04
UM-B-CK-

BoHpeaHu 14/15 0.6 15 0.04
MB-B-CK-

BoHpeaHu 13/14 0.6 15 0.04

BoHpegHu " MB-B-CK- 0.6 15 0.04




14/15
MB-B-CK-
BoHpeaHu 15/16 0.6 15 0.04
OM-B-CK-
BoHpeaHu 13/14 0.6 15 0.04
onPOM-B-
BoHpepgHu CP-13/14 0.6 15 0.04
OCM-B-CK-
BoHpegHu 13/14 0.6 15 0.04
OCM-B-CK-
BoHpegHu 14/15 0.6 15 0.04
OCM-B-CP-
BoHpeaHu 13/14 0.6 15 0.04
[ 2 | - 04 BTOP UUKAYC CTYAUMN 3
4.5 CTyAWUCKM roaunm (9 cemectpu)
2012/13, 2013/14, 2014/15, 2015/16
Yacosu
™n npeameTu Noeun | no WHAEKC
cemecrap
Mocnegumnnomcku CcnuH-NAC | 0.75 15 0.05
CMH-CK-
PDS 14/15 0.75 15 0.05
PDS T™™-NAC 0.75 15 0.05
TM-CK-
PDS 13/14 0.75 15 0.05
3 | HacraBa BO WKOAK U paBoTUAHUUM 1
Y3 npoeKT paboTUAHMLY, - y4ECHUK
10 crypeHtn
OppXyBabe Ha Bex6u (nabopaTopUCKu, KAMHWUUKKM, AYAUTOPUCKU x0,002X9
Wnu n3paboTka Ha CeMUHAPCKKU TPYA)s cemecTpu =
0.18
4
0.06 x 2
OapyBake Ha MEHTOPCKa HacTaBa CTYAEHTH =
5 0.12
K 20
g | KomeyaTauuu co cryaenti X 0,002 = 0.04
M . 6 3 meHTOpCTBa
7 eHTOp Ha cneyujanucTuuka pabora x1,0=3
" 2 YNEeHCTBA X
YneH Ha KOomMUCHja 3a oLeHa uan oa6paHa Ha cneuujanucTuyka pabora 02 =04
8 » { §
WHTepHa ckpunTa oA npefasaka
- CNUH 2x4=8
g - TANEHT MEHALIMEHT
WUHTepHa ckpunTa og Bexbu
- CNUH 2x3=6
10| - TANEHT MEHALIMEHT




BKynHo:

50.54

HAYYHO - UCTPAXKYBAYKA AEJHOCT

YyecHUK BO HAUMOHA/IEH Hay4eH npoexTt
Mpoexror Ha BAC UM - ONUN

TpYA €O OpUrMHanHU Hay4HM pe3yaTtaTi, 06jaBeH BO CTPYYHO/HayUHO
NONynapHoO cnucaHue co mefyHapoAeH ypeaysauku oa6op (MefyHapoaHo
cnucaHue)

1. Marijan Stevanovski, Kristina Krsteska (2014). The usage of information by
means of information system in creating competitive value for food products
market. Journal of Hygienic Engineering and Design, Vol. 6, pp. 176-181.

2. Ass. Prof. PhD, Kristina Krsteska Practical view of association between the
organizational culture, climate and values, Acta de GerenciaCiencia, Vol-1:
No-2: 2013, Acta de Gerencia Ciencia ( ISSN- 23211741 )

3
3x0,9=2.7
3+2.7=57

TpyA CO OPUrMHANHU HaydHU/CTPYuHM pesynrtatu, objaBeH BO 360pHMK
Ha TPYAOBU OA Hay4eH/cTpyueH cobup

1.Ass. Prof. PhD, Kristina Krsteska Process oriented decisions related with HC
on the base of business planning, Sympsium 2014, BAS&BASIM Skopje

2.Ass. Prof. PhD, Kristina Krsteska The Practical Pathway Of Marketing
Planning: Individual With Innovative Ideas And Third Party in The Run For
Competitiveness — The Innovative Idea For ,Sanitary Napkin For
Underarms“Sympsium 2013, BAS & BASIM Skopje

2x2=4

TpyA €O OpUrMHaNHU HayuHU/CTPyuHM pesyntaTtH, objaseH BO 360pHUK
Ha TPYAOBM O Hay4eH/cTpyueH cobup co mefyHapoaeH ypeayBauku
oabop

6 TpyaoBsu (1 cam aBTop M 1 co Ko-aBTOpM) (MefyHapoaHa HayuHa
ny6nukauuja e 360pHUK Ha Hay4HWU TPYA0BM NPE3EHTUPaHU Ha MefyHapOAHU
aKaaemcku cobupu Kage WTo Y1eHOBUTE Ha MPOrPamMCKUOT KOMUTET Ce Of,
HajManky 4eTupu semjm)

5x3=15
3x0,9=2,7
15+2,7=
17.7

1 Ass. Prof. PhD Kristina Krsteska; Human Resources And Competences Against
Company's Strategy Focusing On Innovation, Second International Science Conference,
Contemporary Management Challenges And The Organizational Sciences, Business Academy
Smilevski Bas — Skopje And Bilent Ecevit University - Zonguldak, Bitola, 01-03 November, 2013

2. Ass. Prof. PhD Kristina Krsteska; The HR roles of Strategic Business Partner and
Development of human resource systems and the strategic focus on Quality and Speed: A
situation in Macedonia, (Econometrics’ approach) 1 part, International May Conference on
Strategic Management, University of Belgrade, Technical Faculty, Management Department,
2013

3. Ass. Prof. PhD Kristina Krsteska; BAS Institute of Management — Bitola, The HR roles
of Human resource service provider and Auditing and controlling and the focus on Core
business and Knowledge based strategies: A situation in Macedonia 2 part (Econometrics’
approach), International May Conference on Strategic Management, University of Belgrade,
Technical Faculty, Management Department, 2013




4. Ass. Prof. PhD, Innovations and SHRM-focus on intellectual capital, 2014,
INTERNATIONAL SCIENCE CONFERENCE - Contemporary management challenges and the
organizational sciences,BAS INSTITUTE OF MANAGEMENT BITOLA, BUSINESS ACADEMY
SMILEVSKI BAS — SKOPJE and BULENT ECEVIT UNIVERSITY — ZONGULDAK, TURKEY, Bitola,
Macedonia

5. Ass. Prof. Kristina Krsteska PhD The common public understanding about the values
and its’ practice in the organisations, 2015, ERAZ Regionalna nau¢nostru¢na i biznis
konferencija liderstvo i menadiment: drava, preduzece, preduzetnik, Beograd, Serbia

6. Ass. Prof. Kristina Krsteska, PhD, Ass. Prof. Lidija Stefanovska, Ph.D., Organizational
values as part of organizational culture and their influence on the organization, The fourth
International Scientific Conference, November 2016, Bitola, R. Macedonia, 150 UDC: 005.72-
021.131:005.73 Conference proceeding BAS Institute of Management & Business Academy
Smilevski, Skopje

CeKLUUCKO NpeaaBakbe Ha HaydeH/cTpyuer cobup co MefyHapoAHO y4ecTso

6x2=12

1.  Ass. Prof. PhD Kristina Krsteska; Human Resources And Competences Against Company's
Strategy Focusing On Innovation, Second International Science Conference, Contemporary
Management Challenges And The Organizational Sciences, Business Academy Smilevski Bas —
Skopje And Biilent Ecevit University - Zonguldak, Bitola, 01-03 November, 2013

2. Ass. Prof. PhD Kristina Krsteska; The HR roles of Strategic Business Partner and
Development of human resource systems and the strategic focus on Quality and Speed: A
situation in Macedonia, (Econometrics’ approach) 1 part, International May Conference on
Strategic Management, University of Belgrade, Technical Faculty, Management Department,
2013

3. Ass. Prof. PhD Kristina Krsteska; BAS Institute of Management — Bitola, The HR roles of
Human resource service provider and Auditing and controlling and the focus on Core business
and Knowledge based strategies: A situation in Macedonia 2 part (Econometrics’ approach),
International May Conference on Strategic Management, University of Belgrade, Technical
Faculty, Management Department, 2013

4. Ass. Prof. PhD, Innovations and SHRM-focus on intellectual capital, 2014,
INTERNATIONAL SCIENCE CONFERENCE - Contemporary management challenges and the
organizational sciences,BAS INSTITUTE OF MANAGEMENT BITOLA, BUSINESS ACADEMY
SMILEVSKI BAS — SKOPJE and BULENT ECEVIT UNIVERSITY — ZONGULDAK, TURKEY, Bitola,
Macedonia

5.  Ass. Prof. Kristina Krsteska PhD The common public understanding about the values and
its’” practice in the organisations, 2015, ERAZ Regionalna nau¢nostruéna i biznis konferencija
liderstvo i menadiment: drzava, preduzece, preduzetnik, Beograd, Serbia

6.  Ass. Prof. Kristina Krsteska, PhD, Ass. Prof. Lidija Stefanovska, Ph.D., Organizational values
as part of organizational culture and their influence on the organization, The fourth
International Scientific Conference, November 2016, Bitola, R. Macedonia, 150 UDC: 005.72-
021.131:005.73 Conference proceeding BAS Institute of Management & Business Academy
Smilevski, Skopje

CeKuMCKO npeaasarbe Ha Hay4eH/cTpyyeH cobup

2x1=2

1. Ass. Prof. PhD, Kristina Krsteska Process oriented decisions related with HC on the base
of business planning, Sympsium 2014, BAS&BASIM Skopje

2. Ass. Prof. PhD, Kristina Krsteska The Practical Pathway Of Marketing Planning: Individual
With Innovative Ideas And Third Party In The Run For Competitiveness — The Innovative Idea
For, ,Sanitary Napkin For Underarms“Sympsium 2013, BAS & BASIM Skopje

Anctpakr o6jaBeH Bo 360pHMK Ha KOHpEepeHLMja — ropeHaBeAeHU Kaj

TpyAosure
- HauMOHaNHa

6x1=6




1. Ass. Prof. PhD Kristina Krsteska; Human Resources And Competences Against Company's
Strategy Focusing On Innovation, Second International Science Conference, Contemporary
Management Challenges And The Organizational Sciences, Business Academy Smilevski Bas —
Skopje And Biilent Ecevit University - Zonguldak, Bitola, 01-03 November, 2013

2. Ass. Prof. PhD Kristina Krsteska; The HR roles of Strategic Business Partner and
Development of human resource systems and the strategic focus on Quality and Speed: A
situation in Macedonia, (Econometrics’ approach) 1 part, International May Conference on
Strategic Management, University of Belgrade, Technical Faculty, Management Department,
2013

3. Ass. Prof, PhD Kristina Krsteska; BAS Institute of Management — Bitola, The HR roles
of Human resource service provider and Auditing and controlling and the focus on Core
business and Knowledge based strategies: A situation in Macedonia 2 part (Econometrics’
approach), International May Conference on Strategic Management, University of Belgrade,
Technical Faculty, Management Department, 2013

4. Ass. Prof. PhD, Innovations and SHRM-focus on intellectual capital, 2014,
INTERNATIONAL SCIENCE CONFERENCE - Contemporary management challenges and the
organizational sciences,BAS INSTITUTE OF MANAGEMENT BITOLA, BUSINESS ACADEMY
SMILEVSKI BAS — SKOPJE and BULENT ECEVIT UNIVERSITY — ZONGULDAK, TURKEY, Bitola,
Macedonia

5. Ass. Prof. Kristina Krsteska PhD The common public understanding about the values
and its’ practice in the organisations, 2015, ERAZ Regionalna nau&nostru&na i biznis
konferencija liderstvo i menadZment: driava, preduzede, preduzetnik, Beograd, Serbia

6. Ass. Prof. Kristina Krsteska, PhD, Ass. Prof. Lidija Stefanovska, Ph.D., Organizational
values as part of organizational cuiture and their influence on the organization, The fourth
International Scientific Conference, November 2016, Bitola, R. Macedonia, 150 UDC: 005.72-
021.131:005.73 Conference proceeding BAS Institute of Management & Business Academy
Smilevski, Skopje

BkynHo:

50.4

CTPY4YHO-
ANMIUKATUBHA
AEJHOCT

EKCNepTCKM aKTUBHOCTU: eBanyauuja, CTpyuHa peBusMja, Cynepsusuja,
NpoYEHKa Ha KanuTan, cUCTEMaTU3aLuja, MeTogonoruja
BO ANJIMKATUBHA NMPUMEHA 8o HEKCTCEHC

6x1=6




AusajH unu nspabotka Ha MHGOPMaLUCKKM cucTem

BO ANIMKATUBHA NPUMEHA 8o HEKCTCEHC 3a 6 KaTeropuw Ha paboTHu

mecta 6x1=6

Y4€eCTBO BO NPOMOTUBHU aKTUBHOCTU Ha MHCTUTYTOT 0,5
BKkynHoO: 125

AEJHOCTU O NOLUMPOK UHTEPEC

YNneH Ha opraHusaLMoHeH UM Nporpamcku oa60p Ha MefyHapoaeH
HayueH/cTpyueH cobup - 3 uneHcrsa (Mporpamcku opmop Cumnosuym 2014, 1x3=3
Opranusauuonex of6op BACUM un BAC 2014 1 2015.)

Usroteysarbe 1 NpujaBysarbe Ha HayyeH/o6pa3oBeH mefyHapoaeH NPOEKT -

: 2x2=4
Hocuten —Epasmyc 2 rogunu 06up co CnoseHuja x
PakosoguTen Ha BHaTpeLuHa OpraHU3aLmMoHa eauHULa 3
YneH Ha Komucum 3a M360op BO 3Bakbe - 1 KOMUCHja 1x0,2=0,2

Y4ecTBO BO KOMUCUM U TENa Ha APXKABHU U APYrU OpraHu — NpeTCcTaBHUK BO
¢$OoHA 33 MHOBALWMK NPEKY NPOEKTOT Ha Eaykauuja MapjaHOBMK Kako 1
npeTcraBHUK Ha HeKcTceHc.

Iﬂ(VI’lHO: 11.2
OcBoeHu
MUH
HACTABHO - OBPA30BHA AEJHOCT 50.5 20
HAYYHO — UCTPAXXYBAYKA OAEJHOCT 50.4 20

CTPYYHO-ANNUKATUBHA AEJHOCT 5



125

AEJHOCTK O NOLUUPOK UHTEPEC 11.2

BKYMNHO 3A CUTE AEJHOCTU 1246 80

Y/IEHOBW HA PELIEH3EHTCKA KOMUCUIA

1. A-p Uisetko Cmunescku, peposeH npadecop;

3. Aip'Aobpu NerpoBcku, peposeH npodecop;



